UNION COMPLAINT

DATE OF COMPLAINT: LRC CRIEVANCE
DATE OF INCIDENT: COMPLAINT NO. ' oF
(FOR OFFICE USE ONLY}
TIME OF INCIDENT:
Agalnst:
EMPLOYER; ' Reg%stration No,
NAME OF SHIp: ' By:

BERTH (3) GANG § Registration No.

WORK‘CATEGORY: | section(s) of the Agreement violated.

SUPT:

FOREMAN:

STEWARD:

Nature of incident: (Describe events in detall using additional pages If necessary)

Byt Name (Print . Signature reg. No.

Witnessas: - Name {Print} ' Slgnature Reg. No.
Unlon compiaints fLEC must e filed withiy 30 days of the incldent
URIEVANCES BUST BE FILED WITHIN 45.DAYE aftar the discovery or no more than 80 days atter the alleged violstion

oocurred (whlehaver period Is the shortari CONSTITUTION ARTICLE II-SECTION S-RULE &

onai 2337/ | - DAmE A




HOW TO WRITE YOUR COMPLAINT

4 “crievance tomplaint” is union self discipiing, the purpose of the Crisvance Committee isto aid in

the enfarcement of the Unian Constitution, By-Laws Ruies and Regulations, Only Compiaints against

Class A" members of Local 13 are heard by our Grievance commitiee. Compiaints are written and

submitted by ILWU members to the Secretary/Treasurer, Business Agents, Dispatehears or at the dues

windows, should be printed in ink or fyped and shall have the correct times, date, names,
registration numbers, charges or ruies violated ciearly stated on each page of the complaint. The

combplaint must also inciude a detailed statement of facts surrounding the incldant. Any compiaints

that do not have this Information will not be processed by the Secretary/Treasurer of the Local

whether vou file a complaint or one is filed against you, know your rights. They can be found in your

Union Constitution, Article 1li, Section 8.

‘saction ofthe Adreement Violated” clearly state ali charges orrule violations on these lines (Example:
conductUnbeceming aunion Member/Chiseling, dispatch ruiesPage 19 £4, PCLCD Section17.821.) Only
charges listed shall be addrassed. A brief description of violations are listed beiow.

‘CHISELING” All infractions of the dispateh rules shall be ciassed as chiseling,

“CONDUCT UNBECOMING A UNION MEMBER" inciliding, but not imiltad to Cages WHErE aRY triamber
delinguent in their dues who continues to work, disrupting a union meeting, function or dispateh, any
member accused of threatening another member, shape-up or any type of harassment.

it is solely the responstbility of any member(s) cited to appearin front of the GHevance Committea to
hring with them &hair Union Book or proof of current paid dues, any witnesses, letters, time book,
goctors ietters or documents to clarify all charges and support thelr defense.

UNION COMPLAINT, “LRC" is appropriate when a contractual violation has occurred and or a complal nf- :
is being filed against anyone who s not a Class “A" member of Local 13, Example: Casuals, Ciass "B”

other Locals of the ILWU, and the emplovyer. Section 17 of the PCLCD explaing the Joint Labor Relatnon(
committes, Admimstratlon of Agreement, and Grievance Proceduras.

When fllling out your complaint be sure to tell:

1) What happened,

2 Who was Involved (hames and reglstratmn numbers If possiblel.
3 what remedy you are seeking.

Any “time In lisu” complaints have to be filled within 24 hours or the compilaint is not valid, The 8.A.
or Steward on the job must get the company representative to agree or disagree to pay. The PMA
must be notified within those 24 hours of that decision, If the company disagraes to pay, you should
notify the B.A, to follow through immaeadiately and if there is still disagresment, follow through with

awritten complaint. To be valid, any “LRC" Commaim must be submitted to PMA within 30 davs from
the date of the incident.

if thera is a quastioh of Haalth and safety, theberson cesiring to invoke that Section of the contract

for a emplioverviolation must doso atthe time of the incident. The B.A, mustbe notified immediately
If disagreement is reachad.

Those that wish to be present when their complaint ts adjudicated shouid so state on 2 written
complaint, be sure the Union has your current phone number and address. 70 avold having vour
complaint dismissed, review it carefully before submitting. It is important to be compiete and
accurate. Make a coby of vour comupiaint. :




